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òThe Burns Paiute Tribe is a community of 210 people 
dedicated to the healthy development of our families. 

While maintaining the endurance of cultural values and 

the protection of our vital natural resources, community 

members enjoy a healthy lifestyle wit h ample opportunity 
for vocational and recreational activities.  Thanks to the 

Tribeõs early emphasis on health, wellness and education, 

our social and justice programs are minimal since the 

issues that require the need for those programs have all 
but been  eliminated.  Tribal leadership is strong, fair and 

a great model to be followed by future generations of 

Burns  Paiute leaders.ó      
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Introduction  

 
In the summer of 2014,  the community of the Burns Paiute Indian Reservation 

located in Burns, Oregon made an important decision ð the decision to embark 

on a òjourney.ó  This journey will be a mixture of hard work and hope for the 

future.  Neighbors, friends and family have car efully explored their options, and 

together have chosen their destination.  

 

Our community has taken the time to look closely at what we will need to get us 

where we want to go.  We have made a list of those òtoolsó we already possess 

to help us on our jour ney, and another list of those òtoolsó we must acquire in 

order for us to reach our chosen destination.  It will be a good journey, because 

each step along the òpathwayõ is being carefully planned by a committed 

group of òcommunity travelers.ó 

 

Our journey  is a movement into the future.  Our destination is our vision for our 

Tribeõs future.  The community travelers are members of the community that 

have come together to build a pathway.  The pathway is the strategy designed 

to bring about the vision of the future that our community hopes to realize.  And 

the tools that will be used along the way are Burns Paiuteõs assets and values. 

 

The community of the Burns Paiute Indian Reservation realizes how important it is 

to map and record each step of this journey.   This map, which is the Burns Paiute 

Indian Tribe Community Comprehensive Strategic Plan, will also serve as a guide 

for planning future journeys.  Each of these future journeys will be recorded and 

added to the original plan to keep it alive, ensuring th at our Community will 

continue to move into the future with our core values intact and our community 

travelers in control of their own destiny.  

 

 

Deciding on a Destination  

 
No one would ever choose to go anywhere that had less to offer them than the 

place from where they started.  

 

The Burns Paiute Indian Tribe is a close -knit community that has stood strong 

against the hardships faced by small, remote Native American communities 

throughout the United States.  It is a vital part of planning to find those val ues 

that have helped the Burns Paiute people to overcome great obstacles in the  

past, and equally important to find the values that enable the Burns Paiute 

Indian Reservation to continue to survive as a community.  
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These are this communityõs established core values ð values that must be 

protected and nurtured as the community travelers proceed on their journey.  

These core values will continue to be the foundation of the Burns Paiute 

Community long after their current desired destination has been reached.   

 

There are also, on this Reservation, as in any community, needs and desires that 

are expressions of that communityõs unrealized values.  These values must be 

uncovered and integrated into the core values in order to determine the best 

path to follow, an d the most desirable destination that the community travelers 

will strive to reach.  

 

We will begin our journey by looking closely at who we are and where we came 

fromé 

 

*  *  *  *  *  *  *  *  *  

Our Reservation  
On September 12, 1872, President Ulysses S. Grant approved a 1.8 million 

acre Reservation (Malheur Reservation) to be set aside for the Northern Paiute  
Tribal people.  Unfortunately though, due to the discovery of gold in the area, 
gold prospectors were ab le to assert tremendous  pressure on the Federal 

Government , and the size of the Reservation was greatly diminished.  Finally, 
after being caught in the middle of a war 

between the Bannock Tribe and the Federal 
Government, a war in which the majority of 
the  Paiute people did not even fight, the 

Paiute People were forced from their homes, 
exiled to Fort Simcoe Washington and the 
Malheur Reservation was thrown open for 

cattlemen and homesteaders.  They remained 
in Fort Simcoe until, as a result of the Dawes 

Act of 1887 the Tribe was invited back to their 
former Reservation.  Those returning were supposed to be given 160 -acres of 
land. Although this  was marginal land not suitable for cultivation , it was  at 

least  something.  However, only 115 parcels were allotted the Tribe so many 
Paiutes received nothing.  

 
In 1927, a Catholic Priest, Father Heuel, moved into the area with the goal of 
improving the lives  of the Piute people .  With his help, in 1928, the Tribe 

acquired 10 acr es from the Egan Land Company.   The land, which at one time 
was the Burns City dump, was restored and 20 homes constructed by the  
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Bureau of Indian Affairs.  Then , in 1928 a Catholic Church was constructed on 

the property.  
 

In 1935, the Tribe received  a loan from the federal government to purchase 
771 -acres.  Additionally, Father Heuel, championed a petition to the Federal  
Government for compensation for losing 

the Malheur Reservation previously 
reserved for the Tribe.  After 35 years of 
pressing  the issue , the Burns Paiute  

Tribe was compensated for the property at 
the 1890 value of the land.   Tribal 

members received $800 per person.  
 
The Tribe received l egal recognition by the 

BIA in 1968.  The 771 -acres purchased by 
the Tribe in 1935 , and the 10 acres received in 1928 , were combined in 1972.  

Congress presented to the Tribe a clear title to the land which became the 
Burns Paiute Indian Reservation.  

 
Our People  

The ancestry of the Burns Paiute Tribe is made up of bands of Tribal people 

who collectively shared the Great Basin culture 
with other Northern Paiute Tribes.  A total of 18 
Northern Paiute Tribes hunted, fished and 

gathered in a vast area extending as far  south as 
northern Nevada and California and as far north 
as Idaho and Central/Eastern Oregon, an expanse 

of 5,250 square miles. And, although these people 
shared the same fish eries  and hunting grounds,  as 

well as plant and water resources for thousands of 
years, the different 

bands of Northern Paiuteõs were generally peaceful 

toward each other.  
 

The ancestors of the Burns Paiute Tribe, 
historically called the Wadatika, followed the food 
supplies , seasonally camping along lakes, rivers 

and streams where water resources and food was 
readily available.  They gathered plants and roots, 
they fished especially in the spring and in the 

summer, and they tracked game and collected 
seeds.  In the fall the Wadatik a hunted waterfowl. 

It was necessary for the Tribe to store a  
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considerable amount of food in order to make it through the harsh winter 
months on the high desert.  In order to make food accessible, the Tribe built 

dwellings from bulrush mats near ice -free wetlands where water fowl, plants 
and wildlife could be readily harvested.  

 
In the 1820õs the Wadatika people encountered white beaver 
trappers and other white settlers who introduced the Tribe to 

cholera and smallpox. Unfortunately, the Paiute s had no 
immunity to these diseases.  Consequently, the Indian 
population was grossly reduced.  By the 1840õa so many 

white settlers were traveling through Indian Terr itory that 
inevitable skirmishes began to flare -up.  As a result of these 

conflicts the Paiutes were forced to negotiate for some 
reserved land free from encroachment by the land -hungry 
settlers.  This was the only choice the Waditika people had if 

they were to maintain any of their traditional ways.  
 

Today, the Burns Paiute Tribe has a population of 
403 enrolled members.  One hundred twenty -six 
Burns Paiute Natives live on the Reservation along 

with 66 non -tribal people.  Further, several more 
Burns Paiute Tribal 
members and their families 

live in the adjacent towns of 
Burns and Hines Oregon.  

The remaining Tribal members live in areas out of 
Harney County.  
 

Although so much of the culture and traditional ways 

were temporarily lost due to the disruption of their 
life ways  for so many years , the BPT leade rs have no 
more pressing desire than to instill the cultural values 

of yesterday into the hearts and minds of Tribal 
children and youth.  

 
Our Government  
The Burns Paiute Tribe is governed by the Burns Paiute Tribal Council.  The 
Council consists of 7 members that  include Chairperson, Vice Chairperson, 
Secretary, S ergeant at Arms and 3 Council Members.  The Tribal Council is 

elected by the Tribal General Council (adult tribal members 18 years of age or 
older).  Council members are elected to a three year term. Staggered elections 
are held every 3 years.  
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Our Economy  

The Economy of the Burns Paiute people mirrors that of the surrounding 
communities of Burns and Hines, Oregon.  Traditionally, natural resources a nd 

wildlife provided the necessary sustenance to the Tribe through subsistence 
hunting and the gathering of traditional foods.  Camas bitterroot and biscuit -
root were dug in the springtime while chokecherries and other berries were 

gathered in the late sum mer.  The population numbers of deer, quail and 
groundhogs are currently relatively high and there are some elk available for 

tribal hunters to harvest.  Fish are also harvested , but from sources off the 
Reservation.  
 

Other than a small agricultural ( haying) 
operation that recently started, there are no 
major business enterprises on the Reservation.  

There are however a number of jobs available 
for Tribal members in the Administration.  

There are 22  Tribal members working for the 
BPT. In 1995, the Tribeõs only business was a 
Casino, which supported a Restaurant and RV 

park.  These businesses employed several  
tribal members.  But unfortunate ly, these 

enterprises closed.  Many of the jobs available to Tr ibal members are in Burns 
and Hines. Although, the opportunities have decreased substantially as a 
result of losing two major local businesses a lumber mill and an RV 

manufacturing company, some tribal members have found employment in the 
local agricultura l enterprises and cattle ranches.  Moreover a few tribal 
members have found temporary employment for the United States Forest 

Service and Bureau of Land Management.  
 

As a result of the current economic conditions, the Burns Paiute Tribe has 
initiated an E conomic Development program and is in the process of developing  
a Tribal  Economic Development Board.  The Board, with the assistance of 

professionals from both the private and government sectors of the State of 
Oregon, is developing an Economic Developmen t Strategic Plan.   

 
Our Critical Issues  

There are two major critical issues facing the Burns Paiute Tribe.  Tribal people 

especially youth have limited things to do and availability of financial 
resources.  

 
The most critical issue facing the BPT could ar guably be the lack of activities 
for tribal members.   These activities need to promote values in four  areas, 

personal, recreational , health  and community.  
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Meeting familial responsibilities is the most important issue facing most tribal 

people.  Being ab le to provide for family members and the feeling of 
accomplishment felt when one is able to meet this basic demand  is of primary 

importance to parents and grandparents in any community.  It is not so much 
about providing great wealth as it is providing basic needs that insure a 
healthy happy environment for Tribal families.  

 
Opportunities that promote  recreational activities are a second critical need for 
developing healthy communities.  It is common knowledge among 

psychologists, sociologists and philo sophers throughout the ages that in order 
to be happy, people need positive things to look forward to.  Happy people are 

active people who are busy not just working but busy playing.  Recreational 
outlets with the resultant lowering of stress levels have a  calming effect in 
Tribal homes as well as the entire Community.  Further, many recreational 

opportunities offer physical exercise which promotes better health.  This could 
result in a drop in obesity, diabetes, arthritis, and many other health concerns 

pr esent in the community.    
 
The third area of consideration is community  and cultural values.  Most Tribal 

people feel great responsibility to maintain a sense of tradition and to pass that 
tradition down to the youth and children of the 
Community.  They understand better than anyone 

else that when a culture is disenfranchised and 
tribal values marginalized, the resultant effects on 

health and attitudes cannot be underestimated.  
Further, they realize that when a proud culture is no 
longer permitted to do those things that at one - time 

gave them a sense of purpose and therefore valu e, 
something will fill that void and too often that something is not healthy.  This 
problem is particularly hard on children and youth who by the very nature of 

their developmental life stages are so vulnerable to those negative forces 
prevalent in contemp orary society.     

 
In order to address the aforementioned issues, in 
2014, the Tribal leadership initiated the Burns 

Paiute Tribe -Justice Alternatives and Wellness 
Center Planning Program.  The ultimate goal of 

the Program is to build a community where tribal 
members will never become part of the court 
system.  Through the  development of health and 

wel lness programs, educational opportunities 
and access to recreational activities Burns Paiute  leadership believes future 
generations of Tribal people can flourish in a positive and healthy environment.  
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The second most critical issue facing the Burns Paiute Tribe is lack economic 
opportunities specifically employment.  And, although for the purp ose of this 

document has been ranked second to lack of things to do, job availability is key 
to providing solutions for addressing the lack of things to do, mentioned above.  

 
As discussed in the section entitled Our Economy, in order to address the 
econom ic problems, the Tribe has initiated a planning effort for the purpose of 

bringing economic growth and jobs onto the Reservation or to outlying areas 
more suited to economic development.   

 
 
Summary  
 
The Burns Paiute Reservation is a beautiful place to liv e.  Residents are proud 

to live here.  More of our people wish to return to build their homes, to live, to 
work, and to raise their families.  We resolve to continue in our efforts to build 
the best possible future four our children and grandchildren.  We will work 

together to plan for the changes that need to take place in order for our 
Community to survive and to grow in harmony with our natural environment 

and our rich culture . (The statistics and other information used in the above 
sections were gathered from various sources. See Attachments A -D). 
 

*  *  *  *  *  *  *  *  *  
 

Now that we have looked closely at who we are and where we came from, we 

are ready to begin gathering the tools we will need on our journey.  First, we 

must make a list of those tools we already possess.  We will divide this list into two 

sections.  The fi rst section consists of our values.  These are all the values 

identified within the community.  These values reflect the needs and desires of 

all our people, from our children to our elders.  

 

The second section on our list of tools is made up of the asset s already found 

within the community.  These assets show themselves in the form of existing 

capital projects and infrastructure, health services, social and cultural services, 

economic development projects, environmental programs and job training, 

educatio n and capacity -building programs, etc.   Each of these tools will be 

needed in order to realize our vision.  It is important to list them, evaluate them 

and use them on our journey.  
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The Planning Process  
 
 

Discovering Our Values  

 

The future of the Burns  Paiute Reservation lies in its children.   In order for our 

community to thrive, our children must be able to fulfill their dreams here.  It is 

important to discover what our children want and need, and then work to make 

it possible for their dreams to be realized.  Only by doing this can we assure that 

our families will stay together, our community will grow, and our culture and 

traditions will be passed on.  

 

The world around us is constantly changing.  We know that in order to give our 

children the best p ossible future, we must change also.  Our children have 

needs and desires in a modern world that must be met in order for them to be 

happy.  If they can fulfill their dreams right here on the Burns Paiute Reservation, 

our children will stay and raise their  children here, close to their grandparents, to 

their aunts and uncles, and to their cousins and friends.  We must keep our 

families together in order to preserve our way of life.  This Community knows that 

in order to do this, we must make a commitment to  formulate a plan that will 

provide quality education and job training, a variety of well -paying jobs, and a 

safe and healthy environment that is rich in culture and tradition  while providing 

abundant recreational activities for all ages .  

 

Through this kind of careful planning, our community will grow upon a solid 

foundation of strong community values.  Our first step in the planning process, 

therefore, is to identify which of our values are most important to us, so that they 

can remain in the forefront of  all our planning activities.  With this in mind, we 

began our planning process by looking at the values of our most precious 

resource , the children of the Burns Paiute Reservation.  

 

 
Childrenõs and Youthõs Visioning  
On August 25, 2014, two meetings were h eld at TU -WA-KII NOBI. (See 
Attachment E - Childrenõs Visioning Session and Attachment F - Youth Visioning 
Session ). In all, twelve children took part in the visioning sessions - five from 
the elementary grades (ages 6 -12) and seven from the upper grades (ages 13 -

17).  Burns Consulting Services, Inc . planned and facilitated the meetings. 
Members of the Burns Paiute trib al staf f were very helpful and offered to help 

enable  as many children as possible to fill out forms and draw pictures in order 
to capture the visions of as many as we could.  Therefore, extra forms and  
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instructions were left behind for children who we re unable to attend either of  
the meetings. This resulted in three more surveys being turned in later, 

bringing the total number of children participating in the planning effort up to 
fifteen .  

 
The Childrenõs Visioning Session for children from 6-12 years old was held at 
4:00.  Two planning consultants from Burns Consulting Services, Inc. 

introduced themselves and explained that they had been hired to write a òbookó 
all about the Burns Paiute peo ple and their Reservation.  The òbookó will tell 
about how things are right now and then tell how the Tribe wants things to be 

in the future.  The children were told that such a book was going to be a lot of 
really hard work and they were asked if each of them would help by writing a 

couple pages.  All the children were enthusiastic and agreed 
to help.   
 

The Youthõs Visioning Session for children from 13-17 years  
of age was held at 7:00.  After introducing themselves, the 

two planning consultants asked the  kids to take part in an 
exerc ise designed to show them how important it is for 
everyon e in the community member to take part in the 

planning exercises that will take place during the building of 
the  Burns Paiute Community -based Comprehensive 
Strategic P lan.  Each child was given a  òsuitcaseó (a piece of 

paper with a photo of a suitcase on the outside folded in half) and a pad of 
sticky notes. Then they were  told that we would be taking them on their dream 

vacation ð the vacation they had always wanted.  Without any more 
information than that, they were told to hurry and pack their òsuitcases.ó   

       

Each child was told to decide how  long they thought 
they would be gone  and to make a list of the people that 
wou ld need to be notif ied of their  absence ð teachers, 

bosses, someone to feed pets, etc.  The kids wrote these 
thin gs down and stuck them on the outside of their 

òsuitcaseó.  Then, they were told to pack all of their 
cloth ing, and anything else they would need to take on 
this vacation.   

 
They were reminded to bring anything they might need for any activities  in  

which t hey planned to participat e while on their dream vacation.   Each time 
they thought of something they might n eed, they would write in on a sticky 
note and òpackó the note in their òsuitcasesó.  

 
Once everyone was packed and ready, we pretended that we were on the plane 
heading for our dream destination .  Only when we were already in the air  were  
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they were told  that the vacation that had been planned for them was a 3 -week 
trip to Switzerland to go skiing and playing in the snow.  At that point , each of 

the youth had to reveal what they had packed.   
 

All the kids had planned a vacation to  somewhere in a warm  climate.  They had 
packed for anywhere from 2 weeks to a year.  
Most had brought only shorts and tank tops, 

tennis shoes, sunscreen and swim suits.  Some 
brought snorkels and diving masks, but no one 
had prepared for cold weather.  No one had 

brought boot s, or mittens, or skis, or heavy 
coats. All were disappointed upon learning their 

destination.  
 
This exercise showed the kids that even though 

someone else may think they know what others 
want or need and tries to do what they think is best for everyone, o nly by 

participating in the actual planning can a person be sure that their wants and 
desires will be  heard and taken into account.  Everyone needs to be involved 
when the planning for the future of their community.  

 
When the introduction to planning was finished at                                       
each of the two planning meetings, each child was  

given a form with a series of ten questions designed to                                                                                               
uncover the childrenõs core values.  The facilitators 

read aloud and explained each question.  After having  
a chance to think through each question, the children 
wrote their responses on the forms  they had been 

given . 
 
The first question asked of the children was, òHow long have you lived on the 

Reservation (or in Burns or Hines) ?ó  This was important because it would 
establish whether or not the Burns Paiute Reser vation was truly òhomeó to the 

children being interviewed.  Of the fifteen who took part in this exercise, all but 
one had lived on or near the Reservation for at least half their lives.  Clearly, 
the Burns Paiute Reservation is home to those who participa ted in the 

visioning exercise.  
 

The second question was, òName 2 things you would most like to be when 
you grow up .ó  This question produced a wide variety of responses. 
Surprisingly, the field chosen most often was a career in the teaching 

profession.  Four of the younger children and one of the older youth said they    
would like to be teachers.   One specifically mentioned wanting to become an  
 

 
art teacher and another chose music teacher.   This community is committed to  
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giving its children every oppor tunity to fulfill this dream by making sure that 
they are given the solid education they will need.  

 
The second most popular profession named was cheerleader, which was 

chosen by two of the younger children.  Even though we know that 
cheerleading  is not a n actual career, it shows that the children are looking 
forward to participating in extracurricular activities throughout their school 

years.  They have high hopes and dreams and are excited about the future. We 
donõt ever want our children to stop dreaming.  

 

The other professions chosen by the younger 
childr en were waitress, basketball player, hair 

dress er, actor, singer, and veterinarian.   These 
are common choices for children in this age 
group.  At this stage in their lives, youngsters 

often select car eer goals shared by parents or 
adult relatives.  It is also commo n for them to 

want to work with animals or become actors, 
singers or sports stars because it is something 
they are exposed to every day on  television.                                                       

 
Other professions chosen by the older youth were mechanic, game tester, 
marine biologist, photographer, musician, artist, business professional, WNBA 

star, professional dancer, social worke r, and a youth alcohol/substance abuse 
prevention worker for the Tribe.  Only one of the kids, someone from the older 

group, seemed to have no idea what kind of profession to choose to begin to 
map out a secure future.  
 

The Tribe can be very proud to learn  that their children have great dreams for 
the future.  The Burns Paiute people believe that their children can accomplish 
anything in life if they value education and a strong work ethic.  They recognize 

that these are values that must be built into the f oundation of all our plans for 
the future of the Burns Paiute Reservation.  By doing this, the Tribe is ensuring 

that its children will be able  to fulfill their dreams, while at the same time, 
being able to remain close to their friends and families.    
 

Next, the children were asked a third very important question, òWhere are you 
going to live when you grow up ?ó  We were very happy that five of the six 

young er children would choose to remain in the Burns area.  Another wants to 
live nearby along the river  in Bend. Only one of the younger children chose a 
location farther away, the coast.  But, even that child named this as their 

second choice for a place they might like to live.  It is not surprising that, at  
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this stage of their lives, all of our l ittle ones wish to always remain close to 
home even after they have grown up.  

 
One very cute fact worth noting is that three of the kids said that they wanted 

to l ive with the Youth Service Coordinator when they grew up because she 
helps them to learn.  One went as  far as to offer to cook and clean for her if she 
would let her move in.  This shows how important education is to these 

children.  We can see that they put a tremendous amount of value on learning 
and a sense of òhomeó. 
 

The majority of the olde r youth have begun to look further out in  the world 
when choosing a place to settle as adults.  Only one wishes to stay on the 

Reservation.  Two more would like to stay in Oregon, one in Bend and the other 
in Lake Oswego.  Both feel these locations offer more to do.  One of the kids  
would like  to move to Las Vegas because of all the bright lights.  Two more 

want to move to California, one to either San Francisco or Los Angeles to be 
near the ocean, and the other doesnõt say to what city in California, just that 

they want to be where the weather is nice and there is lots of fresh fruit.  
 
This desire amongst so many of our children to remain close to home can 

probably be explained by the answers to the fourth question, òName three 
things that you like most about living here.ó  According to the results of this 
survey, the best thing about living on the Burns Paiute Reservation is the 

people.  Friends and family were named twelve times.  Several children pointed 
out that they  loved going to the swimming pool in nearby Burns or just playing 

with friends.  Having such close -knit community where òeveryone knows each 
otheró and families stay close, gives the 
children the peace and security of feeling a 

real sense of òhomeó on the Reservation.  In 
fact, one childõs response was òjust being 
with my dad,ó while another listed òplaying 

with my cousins.ó Two children mentioned 
the òfun gatheringsó that this community 

takes part in.  Another mentioned that the 
community was very encourag ing toward its 
children.    

 
The number one recreational activity for the children of the Burns Paiute 

Reservation,  besides playing with friends or family, is swimming.  This was, in 
fact , the only actual recreational activity mentioned besides riding bike s.  
 

 
 
Several children mentioned òpeaceó (or calmó) and òfreedomó as two of the 

things they most like about living where they live.  These children know how 
lucky they are to be able to live in a place where they can hop on a bike or take  
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a walk without fear of st rangers or other dangers often mentioned by children 
in larger cities.  They love the freedom of just being able to run and the security 

that comes from knowing they are safe in a small, rural community 
surrounding by family members  and other people that they have known 

forever.  
 
Also mentioned by quite a few of the children is the natural environment 

around the Reservation.  They love the òbeautiful countryó, òthe birdsó, and 
even òthe windó.  The children have obviously been brought up to appreciate 
the beauty of the high desert, this harsh but amazing country that was loved 

by their ancestors.  
 

Two children again mentioned that one of the best things about the 
Reservation is Tu -Wa-Kii -Nobi.  This reinforces the fact that lear ning and 
socializing with their friends in a safe and healthy environment is vital to the 

happiness and well -being of these children.  
 

The next question put to the children was, òName three things you like least  
about living on the Burns Paiute Reservation ?ó  This question was much 
more difficult for the children to answer than the previous one.   Most of the 

kids mentioned that there wasnõt enough to do, not enough fun being so far 
from bigger towns where there were more good stores and just more going on i n 
general.  The older youth especially felt the pains of boredom.  

 
Even though the natural environment was                                                  

given as one of the best thing about living on                                            
the R eservation, it was also given  by several                                                  
children as also one of the worst things.  This                                                  

land can be harsh.  The children made it clear                                                   
that they were not fans of the rabbit brush,                                                  
broken glass and sharp rocks, or the                                                  

mosquitoe s, spiders and snakes that share 
the high desert environment with them.  

 
The second most common answer to what the children like least about the 
Reservation was the stray or mean dogs.  Other things mentioned as making it 

a less desirable place to live wer e not being able to work out without an adult 
present, no access to Wi -Fi, crazy people, ignorant people, and the cops.  And, 

one child said that his cousins were amongst the things he liked least about 
living on the Reservation.   Two of the older children  felt that the local school  
 

 
system left a lot to be desired, and one of the older youth pointed out the 
Reservation environment of alcohol and drug abuse, and local politics.  

 
Even though at least one of the children was somewhat unhappy with a few 
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select individuals at the time of the visioning session, it became obvious with   
the sixth question that, overall, the people of the Burns Paiute Reservation are 

pretty great.  When asked, òWhat are two things that make you proud of 
your Reservation ?ó the children chose the people and the sense of community 

as the overwhelming number one answers.  The children responded that they 
are proud to say that their families live here, that the people here are hard -
working and that they think of the kids and help them t o learn.  Several of the  

older youth mentioned that the Tribe is willing to help them with work 
experience and that the  Tribal staff, elders, and other people support them.  
 

Three children  are most proud of the fact that it is a clean, fancy, and well -kep t  
Reservation lands with nice houses and attractive landscaping.  Another said 

that the  food on the Reservation is especially good. Tu -Wa-Kii -Nobi was once 
again mentioned as a source of pride as well as the fact that the Tribe is always 
trying to better itself.  The fact that the Tribe sings and that the women make 

their own dresses makes another one of the children  proud.  
 

Besides being proud of the people of the Reservation, 
the children are also proud of the nature surrounding 
them and of the fact  that there is a pool and a water 

park nearby.   
                        
The seventh question posed to these youngsters was,                                  

òWhat are two things that you worry about ?ó  This 
was definitely the hardest question for the littl e ones to                                   

answer.  No two of the younger children, in fact, came 
up with the same answer.  
 

The sources of worry for the little ones on the                                   
Reservation were shown to vary widely.  There we re  
children who mentioned worries about people dying, 

loved ones being  hurt, people that have òproblems, ó drunk people, and  one 
child worried about her Mom and Dad in the army. Another  worried about the 

future in general and about doing well in school. Tw o children worried about 
snakes, bees, and frogs.  
 

These answers are typical of children within this age group.  The little ones on 
this reservation are overall healthy, happy and secure.   As in any community, 

there are problems with substance abuse that i nvariably affects the children.   
 
 

These problems must be addressed so that our children do not fall into the 
cycle of dependency that has hurt so many Tribal communities.  
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The answers given by the older youth were very different.  They worried about 
not being able to make it in high school, keeping his or her job, paying for 

college, and about ònot going anywhere in my life.ó  One child worries about his  
or her family, and another about the leadership of the tribe.  One child was 

unable to come up with anything to worry about.  One worried about his or her 
cat and one worried about the coyotes.  The most worrisome concern expressed 
by any of the children was òdrunks coming to my house randomly throughout 

the night.ó  Alcohol related  issues were mentioned by children from both age 
groups several times throughout the survey.  
 

The eighth question asked was, òWhat 2-3 things do you most like to do?ó 
Amongst the younger children, the answer heard most was dancing, 

specifically at Powwows.   Singing was also a popular response.  These 
responses  were most welcome because it shows that our children are very 
interested in and excited by cultural activities.  We want to do as much as 

possible to continue to promote this to our children.  
 

Listed  twice as a favorite activity was : going to movies, bike riding and 
swimming.  Swimming has been a recurring response in the visioning sessions 
for children and adults.  There is only one pool in the area and it is only 

available in the summertime.  Everyo ne seems to be in agreement that an 
indoor pool is needed in the community.  
 

Other things the children thought were amongst the most fun things to do 
included playing video games, playing outside, playing in the rain, playing at a 

friendõs house, eating, horseback riding, jumping on a trampoline, and going to 
Tu -Wa-Kii -Nobi.  One child, surprisingly, could not think of a single fun thing 
he likes to do.  

 
Answers amongst the older participants were 
quite  different.  The number one answer was 

spending  time with family.  It is nice to know 
that,  at an age  where children seem to usually 

want to withdraw a  little bit from family life, 
the ties to family among  our youth remain 
intact .  

 
The second most popular activities were tied between swimming, basketball 

and running.  We are proud of the fact that our children are active in school 
sports.  Other physical activities mentioned included volleyball, dancing,  
 

 
gymnastics, bowling, campi ng and playing lacrosse.  Other quieter activities 
were mentioned also. They included playing guitar, being on Wi -Fi, going to 

Portland, and playing on the I -pad, the X -box and with friends.  No great  

 


